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The Family Medical Leave Act has 

been a great program for working fami-
lies in this country since it was passed 
in 1993. No one can question the benefit 
as provided for working women and 
men by being able to take time off 
from work to care for themselves or 
family members. 

The intent of the law was to provide 
for 12 weeks of unpaid leave if an em-
ployee has worked 60 percent of a full- 
time schedule over the past year, 
which is about 1,250 hours. In order to 
qualify for FMLA coverage, therefore, 
an employee has to have logged in 1,250 
hours over 12 months to be eligible. 
While 1,250 hours adequately reflects 60 
percent of a full-time schedule for the 
vast majority of employees in this 
country, that equation does not work 
for flight attendants and pilots. 

Flight attendants and pilots work 
under the Railway Labor Act rather 
than the Fair Labor Standards Act, 
which covers most 9 to 5 workers. Time 
between flights, whether during the 
day or on overnight layovers, is based 
on company scheduling requirements 
and needs but does not count towards 
crewmember time at work. Flight at-
tendants and pilots can spend up to 4 to 
5 days a week away from home and 
family due to the nature of their job. 
However, all those hours will not count 
towards qualification. 

The courts have strictly interpreted 
the law and insisted that crewmembers 
must abide by the 1,250 hours for quali-
fication even though the intent of the 
law was 60 percent of a full-time sched-
ule. 

Airline flight crews have been left 
out of what was intended to cover 
them. Therefore, a technical correction 
is needed to ensure that FMLA benefits 
are extended to these employees. This 
legislation seeks to clarify the intent 
of the law. 

This legislation simply states that an 
airline crewmember will be eligible for 
FMLA benefits if they have worked or 
been paid at least 60 percent of the ap-
plicable total monthly guarantee or 
the equivalent for the previous 12- 
month period and a minimum of 504 
hours. 
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In keeping with current law, any 
sick, vacation, or commuting time 
does not count towards the required 
number of hours. This brings these 
transportation workers in line with the 
intent of the original legislation, and 
as promised, when the law was first 
passed. 

Last Congress, during an Education 
and Labor Committee hearing, we 
heard from Jennifer Hunt, a flight at-
tendant for U.S. Airways. Jennifer was 
denied FMLA coverage when she ap-
plied to take time off to care for her ill 
husband, an Iraq war vet. Jennifer, un-
fortunately, like many other flight at-
tendants and pilots as well, did not 
meet the hourly requirement. 

I urge my colleagues to support this 
legislation so that flight attendants 

like Jennifer can qualify for the 
FMLA. 

I reserve the balance of my time. 
Mr. GUTHRIE. Madam Speaker, I 

yield myself as much time as I might 
consume. 

Madam Speaker, I rise in support of 
S. 1422, the Airline Flight Crew Tech-
nical Corrections Act. This bill is a 
companion to H.R. 912, which this 
House approved in February on a voice 
vote. The bill we consider today con-
tains a few minor changes to the 
House-passed legislation made in the 
other body and is equally deserving of 
support. 

As we have heard, this legislation is 
needed to address a very narrow, very 
specific concern. At issue is the fact 
that some airline personnel are subject 
to a unique scheduling process in which 
they are paid for being on-call, but in 
some cases are not credited with those 
hours in the calculation used for Fam-
ily and Medical Leave Act eligibility. 
The practical impact of this techni-
cality is that some flight crew per-
sonnel may work a full-time schedule 
but fail to qualify for family and med-
ical leave. This is a real concern for 
those grappling with health conditions 
or family obligations. 

Many Members have been uneasy 
about efforts to open up the Family 
and Medical Leave Act for small 
changes when it is clear that broader 
reforms are necessary. The FMLA has 
worked well for 16 years, offering work-
ers the flexibility to tend to their own 
health or care for a loved one in their 
time of need without fear of losing 
their job. But despite the law’s many 
successes, it has also become clear that 
changes are needed. The realities of to-
day’s workplaces are different from 
those of a decade and a half ago. Courts 
have offered evolving interpretations, 
and, as is often the case with such a 
sweeping change to employment law, 
there have been unintended con-
sequences for both employers and em-
ployees. 

I know the majority has worked with 
Members on our side of the aisle to 
craft legislation carefully and avoid 
some of the pitfalls that could come 
with piecemeal reform of FMLA. I 
want to thank them for ensuring this 
bill does exactly what it intends, no 
more and no less. The bill before us 
today, in fact, clarifies further several 
narrow points contained in the House- 
passed bill and ensures that these are 
truly technical corrections. 

I hope Members will join me in sup-
porting this bill and sending it to the 
President for his signature. 

With that, I reserve the balance of 
my time. 

Mr. BISHOP of New York. Madam 
Speaker, may I ask if the gentleman 
from Kentucky has any further speak-
ers? 

Mr. GUTHRIE. Madam Speaker, we 
have no further speakers, and with 
that, I will yield back. 

Mr. BISHOP of New York. Madam 
Speaker, let me just observe that we 

have been working on this bill now for 
approximately 2 years. I am delighted 
that we are now at the point where we 
are on the verge of passage and moving 
this bill to the President for his signa-
ture. 

I urge my colleagues to support this 
legislation, and with that, I yield back 
the balance of my time as well. 

The SPEAKER pro tempore. The 
question is on the motion offered by 
the gentleman from New York (Mr. 
BISHOP) that the House suspend the 
rules and pass the bill, S. 1422. 

The question was taken; and (two- 
thirds being in the affirmative) the 
rules were suspended and the bill was 
passed. 

A motion to reconsider was laid on 
the table. 
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CJ’S HOME PROTECTION ACT OF 
2009 

Ms. WATERS. Madam Speaker, I 
move to suspend the rules and pass the 
bill (H.R. 320) to amend the National 
Manufactured Housing Construction 
and Safety Standards Act of 1974 to re-
quire that weather radios be installed 
in all manufactured homes manufac-
tured or sold in the United States. 

The Clerk read the title of the bill. 
The text of the bill is as follows: 

H.R. 320 
Be it enacted by the Senate and House of Rep-

resentatives of the United States of America in 
Congress assembled, 
SECTION 1. SHORT TITLE. 

This Act may be cited as the ‘‘CJ’s Home 
Protection Act of 2009’’. 
SEC. 2. CONGRESSIONAL FINDINGS. 

The Congress finds that— 
(1) nearly 20,000,000 Americans live in man-

ufactured homes, which often provide a more 
accessible and affordable way for many fami-
lies to buy their own homes; 

(2) manufactured housing plays a vital role 
in providing housing for low- and moderate- 
income families in the United States; 

(3) NOAA Weather Radio (NWR) is a na-
tionwide network of radio stations broad-
casting continuous weather information di-
rectly from a nearby National Weather Serv-
ice (NWS) office, and broadcasts NWS warn-
ings, watches, forecasts, and other all-hazard 
information 24 hours a day; 

(4) the operators of manufactured housing 
communities should be encouraged to pro-
vide a safe place of shelter for community 
residents or a plan for the evacuation of 
community residents to a safe place of shel-
ter within a reasonable distance of the com-
munity for use by community residents in 
times of severe weather, including tornados 
and high winds, and local municipalities 
should be encouraged to require approval of 
these plans; 

(5) the operators of manufactured housing 
communities should be encouraged to pro-
vide a written reminder semiannually to all 
owners of manufactured homes in the manu-
factured housing community to replace the 
batteries in their weather radios; and 

(6) weather radio manufacturers should in-
clude, in the packaging of weather radios, a 
written reminder to replace the batteries 
twice each year and written instructions on 
how to do so. 
SEC. 3. FEDERAL MANUFACTURED HOME CON-

STRUCTION AND SAFETY STANDARD. 
Section 604 of the National Manufactured 

Housing Construction and Safety Standards 
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